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Chapter I
Reasons and Purpose

1 On January 1st, came into effect the Regulation respecting continuing Education for Medical Imaging,  
Radio-oncology and Medical Electrophysiology Technologists.

 As part of its strategic planning, the Ordre des technologues en imagerie médicale, en radio-oncologie et en 
électrophysiologie médicale du Québec (hereafter “the Order”), wishes to encourage professional development 
and, in order to do so, develop a mandatory ongoing professional development program. This Regulation is one 
of the measures taken by the Order to ensure that this idea is implemented. 

 The practice of the profession of Medical Imaging, Radio-oncology and Medical Electrophysiology Technologists 
is evolving at a dazzling rate. New technologies, substances, and examination techniques are constantly being 
discovered or identified. In light of the scope of these changes, it is important for the Order to determine the 
framework for the ongoing professional development activities required of members in order to:

  1° maintain, update, improve, and broaden their knowledge, skills, and abilities

  2° foster the advancement of the profession 

  3° close the gaps observed by the Order

Chapter II
Number of Required Hours of Training

2 Unless exempted under Chapter III, a member must accumulate at least 30 hours of training during the  
reference period from January 1st, 2017 to December 31st, 2019 with a minimum of five hours a year. However, 
the Board of Directors may pass a resolution requiring a member, or a group of members, to engage in a specific 
training activity.

3 When an individual is entered on the roll of the Order between January 1st and June 30th of a year of the  
ongoing reference period, the number of training hours he must complete will be calculated in proportion to 
the number of months for which he is entered on the roll of the Order during this reference period that ends 
December 31st, 2019. The member must complete a minimum of 5 training hours during that year.

 When an individual is entered on the roll of the Order between July 1st and October 31st of a year of the  
ongoing reference period, the number of training hours he must complete will be calculated in proportion to  
the number of months for which he is entered on the roll of the Order during this reference period that  
ends December 31st, 2019. 

 The number of minimum training hours required until December 31st of that year (end of the annual period) will 
also be calculated in proportion to the number of months left.

 



 When an individual is entered on the roll of the Order between November 1st and December 31st of a year of 
the ongoing reference period, the number of training hours he must complete will be calculated in proportion to 
the number of months for which he is entered on the roll of the Order during this reference period that ends 
December 31st, 2019. 

 NOTE : The new holders of a diploma as well as the members trained outside of Canada are subject to the same 
OPD requirements as all members.

Chapter III
Exemption from Training

4 All members of the Order (except those referred to in Section 5 below) are subject to the Regulation’s 
requirements.

5 A member who can demonstrate that it is impossible for him/or her to do the training for one or more of the 
following motives: maternity, paternity or parental leave/ adoption/ sick leave/ study leave/ leave of absence/
differed leave or a sabbatical leave is exempted, in whole or in part, from participating in the ongoing professional 
development program for the reference period mentioned in Section 2.

 Having been the subject of a striking of the roll, or having had one’s right to practice professional activities 
restricted, or suspended by the disciplinary council, the Professions Tribunal, or the Board of Directors does  
not constitute a case of impossibility.

6 A member taking part in an adaptation internship (arrangement of mutual recognition) or an improvement 
internship imposed by regulation “T-5, r.9” is exempted from participating in the ongoing professional 
development program of Ordre des technologues en imagerie médicale, en radio-oncologie et en

 électrophysiologie médicale du Québec. Exemption is accepted while the improvement measures are imposed  
by the executive committee of the Order and this until December 31st of the same year.

7 A member may obtain such an exemption by a request in writing, by email or by post, to the Order’s ongoing 
professional development committee. He must fill out the form planned for that purpose, providing the reason 
justifying the exemption, and attaching, if necessary, a doctor’s note or any other proof attesting to this 
impossibility.

 The Order will send the member a reasoned written decision within 60 days of receiving the request.
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 The number of hours required will be prorated according to the exemption obtained on the total of 36 months 
(three years).

Ex.:  If a member has obtained a 12-month exemption during the three-year period, that member would only 
have to do 24/36 of the 30 hours, which is equivalent to 20 hours.

 
 When a member’s exemption ends between July 1st and December 31st, the number of minimum training hours 

required until December 31st of that year (end of annual period) will be calculated in proportion to the number  
of months left.  

8 As soon as the situation for which the member was granted an exemption from training is resolved, the member 
must notify the Order in writing and fulfill the obligations set out in Chapter II of the Explanation Guide, in 
accordance with the conditions determined by the Order.

Chapter IV
Eligible Activities

9 The Board of Directors adopts the ongoing professional development activities program that it recognizes  
for the purpose of applying this Regulation.

 In order to determine the activities included in this program, the Board of Directors will consider the  
following criteria:

  1° the connection between the activity and the practice of the profession of Medical Imaging,  
  Radio-oncology and Medical Electrophysiology Technologists as described in Section 7 and  
  Section 11.1 of the Medical Imaging, Radio-oncology and Medical Electrophysiology  
  Technologists Act;

  2° the contents, quality, and relevance of the activity;

  3° the competence of the speaker or trainer in regards to the subject dealt with;

  4° the fact that the educational objectives of the training activity are measurable, verifiable, and clearly  
  and concisely stated;

  5° if applicable, the quality of the material provided;

  6° the fact that the training activity is organized or offered by the Order, or a health care institution, a  
  specialized institution, recognized by the Order, an organization, or an individual;

  7° the existence of a certificate of participation or of an evaluation.
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10 A member chooses the activities that best meet his needs and that are related to the practice of the profession.

 These activities may be the following:

  A.  Training related to his job, including:

 • courses or structured training offered in the workplace (clinical workshop, discussion groups,  
reminder of a technique, etc.)

 • distance training

 • training by company representatives

 • initial training on new radiology equipment, a new sector of activities

 • any training offered by the Order, by an educational institution, a specialized institution, or an 
organization or individual recognized by the Order;

  B. Attendance at lectures as part of a convention, workshop, or seminar;

  C. Self-learning activities such as reading or consulting articles on Web sites;

  D.  Preparing or developing an activity for a presentation, including:

 • work session organized for technologists

 • lunch-conference

 • workshop

 • conference at a convention, etc.;

  E.  Speaker, trainer, or facilitator: 

 • work session organized for technologists

 • lunch-conference

 • workshop

 • conference at a convention, etc.;

  F.  Member of a committee at your institution or of the Order;

  G.  Writing a scientific or professional article;

  H. Writing a scientific or professional book or work;

  I. Teacher within the framework of training overseen by the Order or other recognized authority;

  J.  Professional inspector contracted by the Order;

  K. Certified visitor (inspector) mandated by a recognized certification organization;

  L. Initiation, development, and analysis of a research project.



5

11 A member may choose an ongoing professional development activity that does not appear in the program set out 
in Section 10. If a member wishes to see such an activity recognized, he must send a request in writing, by email 
or by post, to the Order’s ongoing professional development committee. 

 This request must be sent at least 30 days prior to the carrying out of the activity and no later than 60 days after 
the training activity is completed. 

 The training activities that are subject to a recognition request and are completed between December 1st  
and December 31st will be computed for the following DPP year if the request is sent between December 1st and 
December 31st. 

 This request must contain the following information:

  1° a description of the training activity;

  2° the duration of the activity;

  3° the number of hours of training required for this activity;

  4° the name and address of the educational institution, of the specialized institution, that organizes or  
  offers the activity, of the organization, or of the individual;

  5° the member’s certificate of participation in the activity or certificate of achievement for the activity, or,  
  if applicable, a transcript;

  6° any other information deemed to be relevant to recognizing the training activity.

12 The Order will send the member a reasoned written decision within 60 days of receiving the request.

 When the Order is of the opinion that the training activity does not meet the criteria set out in Section 9, it may 
refuse to recognize the validity of this activity for the application of the Regulation. However, before doing so, it 
must allow the member to present his written observations.

Chapter V
Monitoring Activities

13 A member must complete his ongoing professional development portfolio each year. 

 Supporting documents such as: a certificate of participation, a success certificate, etc… must be kept* by the 
member and sent to the Order only upon request. 

 
 *  A member should keep the documents proving their participation in professional development activities for a 

period of 12 months after the end of the reference period in question (3 years).  
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14 The annual reference period for the OPD is from January 1st to December 31st of each year.

 
15 The Order sends a written notice to the member whose portfolio has been selected for analysis by the Order. 

 In the 10 days following the date the notice was received, the member must send to the Order the documents 
that prove his participation in the professional development activities entered in his portfolio.

 Within the 60 days following the date the supporting documents are received, the Order must send the member a 
written report specifying the hours accepted as well as a statement on which appears the total hours realized for 
the last year and for the reference period in question. The report also specifies the number of hours missing and 
the period of time given to the member to resolve the situation.

16 A member may ask the Order’s Board of Directors to review the number of accepted hours by sending a  
written request to the Secretary of the Order within the 30 days following the reception of the report mentioned  
in Section 15. 




